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Average Annual Days Off Reported for Full-Time Positions 




Bereavement/Funera l  Leave 56.5% 8.0%
Materni ty/Paterni ty Leave 24.8% 3.3%
Paid Hol idays  ‐ 7.0 Days  Annual ly 73.5% 9.5%
Paid Sick Leave  ‐ 6.6 Days  Annual ly 40.5% 5.6%
Paid Vacation ‐ 7.4 Days  Annual ly 67.3% 8.2%
Paid‐Time‐Off (PTO) ‐ 9.1 Days  Annual ly 40.6% 6.7%









Chi ldcare  Ass is tance 2.1% 0.5%
Company Vehicle/Mi leage 36.3% 4.6%
Employee  Ass is tance  Program 13.2% 3.2%
Flex Spending Account 29.3% 4.7%
Profi t Sharing/Stock Options 16.2% 2.5%
Relocation/Moving Expense 5.3% 0.3%
Retirement Package 30.9% 5.1%
Shi ft Differentia l  Pay 8.7% 1.7%
Tuition Ass is tance 16.3% 2.9%
Uniform Al lowance 28.8% 3.2%
Wellness  Program 10.3% 2.4%
Other Benefits Oﬀered 
by Employers 




Accidenta l  Death & Dismemberment 37.9% 4.0%
Denta l  Coverage 49.8% 6.2%
Li fe  Insurance 47.6% 5.3%
Long‐Term Disabi l i ty 33.5% 3.9%
Medical  Insurance 75.6% 6.9%
Prescription Drug Coverage 59.6% 5.5%
Short‐Term Disabi l i ty 32.6% 3.8%




Data  regarding  benefits  oﬀered  by  employers was  collected within  the Workforce Needs Assessment  Survey.    The 
results of the survey were analyzed on both an overall and per industry basis. 
Beginning in August 2016, 28,298 employers, operaƟng 42,038 locaƟons, in the state were contacted either by mail or 

















































Average Annual Days Off Reported for Full-Time Positions 




Bereavement/Funera l  Leave 28.6% 2.8%
Materni ty/Paterni ty Leave 13.1% 1.2%
Paid Hol idays  ‐ 5.3 Days  Annual ly 29.0% 4.0%
Paid Sick Leave  ‐ 5.4 Days  Annual ly 22.6% 1.6%
Paid Vacation ‐ 7.2 Days  Annual ly 56.3% 6.0%
Paid‐Time‐Off (PTO) ‐ 6.0 Days  Annual ly 29.8% 4.4%









Chi ldcare  Ass is tance 0.8% 0.0%
Company Vehicle/Mi leage 15.5% 1.2%
Employee  Ass is tance  Program 6.7% 2.0%
Flex Spending Account 15.9% 1.6%
Profi t Sharing/Stock Options 6.0% 0.4%
Relocation/Moving Expense 2.4% 0.0%
Retirement Package 17.5% 4.0%
Shi ft Differentia l  Pay 3.6% 0.8%
Tuition Ass is tance 8.7% 2.0%
Uniform Al lowance 21.0% 5.6%
Wellness  Program 5.2% 1.2%
Other Benefits Oﬀered 
by Employers 




Accidenta l  Death & Dismemberment 18.3% 1.6%
Denta l  Coverage 37.7% 4.0%
Li fe  Insurance 25.4% 4.0%
Long‐Term Disabi l i ty 15.9% 1.6%
Medical  Insurance 65.1% 6.3%
Prescription Drug Coverage 39.7% 3.6%
Short‐Term Disabi l i ty 13.9% 2.0%



















































Bereavement/Funeral  Leave 42.8% 4.9%
Materni ty/Paterni ty Leave 21.8% 2.1%
Paid Hol idays  ‐ 6.6 Days  Annual ly 70.4% 7.0%
Paid Sick Leave  ‐ 6.5 Days  Annual ly 28.8% 2.9%
Paid Vacation ‐ 6.9 Days  Annual ly 64.6% 6.2%
Paid‐Time‐Off (PTO) ‐ 7.0 Days  Annual ly 41.2% 4.9%
Personal  Days/Floating Hol idays 22.6% 2.5%
Tra ining Leave 10.7% 0.8%




Accidenta l  Death & Dismemberment 32.5% 4.1%
Denta l  Coverage 45.3% 4.5%
Li fe  Insurance 41.2% 4.5%
Long‐Term Disabi l i ty 25.1% 4.1%
Medical  Insurance 77.0% 6.2%
Prescription Drug Coverage 56.4% 5.3%
Short‐Term Disabi l i ty 26.7% 3.7%
Vis ion Coverage 23.5% 3.3%





Chi ldcare  Ass is tance 1.2% 0.4%
Company Vehicle/Mi leage 32.5% 2.5%
Employee  Ass is tance  Program 10.3% 2.1%
Flex Spending Account 21.4% 2.1%
Profi t Sharing/Stock Options 9.9% 1.2%
Relocation/Moving Expense 4.9% 0.4%
Reti rement Package 26.7% 1.2%
Shi ft Differentia l  Pay 4.1% 0.4%
Tuition Ass istance 6.2% 1.2%
Uniform Al lowance 32.5% 2.5%
























































Bereavement/Funeral  Leave 48.5% 0.0%
Materni ty/Paterni ty Leave 19.9% 0.0%
Paid Hol idays  ‐ 6.0 Days  Annual ly 66.2% 1.5%
Paid Sick Leave  ‐ 5.1 Days  Annual ly 30.9% 0.0%
Paid Vacation ‐ 7.0 Days  Annual ly 67.6% 0.0%
Paid‐Time‐Off (PTO) ‐ 7.3 Days  Annual ly 39.0% 1.5%
Personal  Days/Floating Hol idays 23.5% 0.0%
Tra ining Leave 13.2% 0.0%




Accidenta l  Death & Dismemberment 22.1% 0.0%
Denta l  Coverage 39.7% 1.5%
Li fe  Insurance 29.4% 0.0%
Long‐Term Disabi l i ty 12.5% 0.0%
Medical  Insurance 75.7% 1.5%
Prescription Drug Coverage 47.1% 0.7%
Short‐Term Disabi l i ty 22.8% 0.7%
Vis ion Coverage 22.1% 1.5%





Chi ldcare  Ass is tance 1.5% 0.0%
Company Vehicle/Mi leage 38.2% 2.9%
Employee  Ass is tance  Program 8.8% 0.0%
Flex Spending Account 18.4% 0.7%
Profi t Sharing/Stock Options 8.1% 0.7%
Relocation/Moving Expense 5.9% 0.0%
Reti rement Package 27.2% 0.7%
Shi ft Differentia l  Pay 8.8% 0.0%
Tuition Ass istance 9.6% 0.0%
Uniform Al lowance 28.7% 1.5%




























































Bereavement/Funeral  Leave 51.6% 4.2%
Materni ty/Paterni ty Leave 24.2% 2.1%
Paid Hol idays  ‐ 7.4 Days  Annual ly 56.8% 5.3%
Paid Sick Leave  ‐ 6.8 Days  Annual ly 38.9% 3.2%
Paid Vacation ‐ 8.2 Days  Annual ly 56.8% 7.4%
Paid‐Time‐Off (PTO) ‐ 10.7 Days  Annual ly 45.3% 5.3%
Personal  Days/Floating Hol idays 28.4% 6.3%
Tra ining Leave 14.7% 1.1%




Accidenta l  Death & Dismemberment 34.7% 5.3%
Denta l  Coverage 51.6% 4.2%
Li fe  Insurance 42.1% 6.3%
Long‐Term Disabi l i ty 29.5% 1.1%
Medical  Insurance 75.8% 5.3%
Prescription Drug Coverage 50.6% 4.2%
Short‐Term Disabi l i ty 26.3% 0.0%
Vis ion Coverage 29.5% 4.2%





Chi ldcare  Ass is tance 4.2% 1.1%
Company Vehicle/Mi leage 28.4% 5.3%
Employee  Ass is tance  Program 12.6% 3.2%
Flex Spending Account 24.2% 1.1%
Profi t Sharing/Stock Options 5.3% 0.0%
Relocation/Moving Expense 8.4% 0.0%
Reti rement Package 22.1% 3.2%
Shi ft Differentia l  Pay 3.2% 2.1%
Tuition Ass istance 5.3% 0.0%
Uniform Al lowance 14.7% 2.1%




























































Bereavement/Funeral  Leave 33.4% 2.1%
Materni ty/Paterni ty Leave 10.5% 0.9%
Paid Hol idays  ‐ 6.2 Days  Annual ly 66.8% 3.5%
Paid Sick Leave  ‐ 4.4 Days  Annual ly 20.5% 0.9%
Paid Vacation ‐ 6.4 Days  Annual ly 64.3% 2.7%
Paid‐Time‐Off (PTO) ‐ 6.5 Days  Annual ly 23.6% 1.9%
Personal  Days/Floating Hol idays 16.0% 0.2%
Tra ining Leave 11.3% 0.5%




Accidenta l  Death & Dismemberment 29.0% 2.6%
Denta l  Coverage 35.9% 2.0%
Li fe  Insurance 33.6% 2.1%
Long‐Term Disabi l i ty 20.3% 1.4%
Medical  Insurance 71.2% 3.7%
Prescription Drug Coverage 53.6% 2.6%
Short‐Term Disabi l i ty 23.4% 2.1%
Vis ion Coverage 18.8% 0.9%





Chi ldcare  Ass is tance 1.0% 0.0%
Company Vehicle/Mi leage 37.9% 1.6%
Employee  Ass is tance  Program 4.6% 0.7%
Flex Spending Account 15.1% 1.2%
Profi t Sharing/Stock Options 13.8% 1.1%
Relocation/Moving Expense 1.5% 0.0%
Reti rement Package 26.8% 2.1%
Shi ft Differentia l  Pay 4.3% 0.0%
Tuition Ass istance 11.2% 0.7%
Uniform Al lowance 28.7% 1.4%



























































Bereavement/Funeral  Leave 58.3% 15.8%
Materni ty/Paterni ty Leave 32.9% 7.1%
Paid Hol idays  ‐ 7.3 Days  Annual ly 56.3% 12.5%
Paid Sick Leave  ‐ 11.1 Days  Annual ly 57.1% 15.8%
Paid Vacation ‐ 8.9 Days  Annual ly 51.7% 7.1%
Paid‐Time‐Off (PTO) ‐ 7.5 Days  Annual ly 17.5% 4.6%
Personal  Days/Floating Hol idays 56.3% 15.0%
Tra ining Leave 35.4% 7.9%




Accidenta l  Death & Dismemberment 47.5% 8.8%
Denta l  Coverage 45.0% 9.6%
Li fe  Insurance 49.2% 8.3%
Long‐Term Disabi l i ty 47.1% 9.6%
Medical  Insurance 62.1% 12.5%
Prescription Drug Coverage 54.2% 11.2%
Short‐Term Disabi l i ty 17.1% 3.3%
Vis ion Coverage 30.8% 7.9%





Chi ldcare  Ass is tance 2.9% 0.4%
Company Vehicle/Mi leage 25.0% 6.3%
Employee  Ass is tance  Program 11.3% 2.9%
Flex Spending Account 46.7% 12.5%
Profi t Sharing/Stock Options 1.7% 0.0%
Relocation/Moving Expense 5.4% 0.0%
Reti rement Package 34.6% 6.3%
Shi ft Differentia l  Pay 5.8% 0.8%
Tuition Ass istance 19.2% 2.1%
Uniform Al lowance 4.2% 0.4%


























































Bereavement/Funeral  Leave 76.2% 14.4%
Materni ty/Paterni ty Leave 41.6% 6.2%
Paid Hol idays  ‐ 7.9 Days  Annual ly 85.4% 15.3%
Paid Sick Leave  ‐ 6.9 Days  Annual ly 52.6% 7.9%
Paid Vacation ‐ 9.0 Days  Annual ly 63.0% 11.9%
Paid‐Time‐Off (PTO) ‐ 10.8 Days  Annual ly 55.1% 10.5%
Personal  Days/Floating Hol idays 43.8% 7.3%
Tra ining Leave 22.1% 4.6%




Accidenta l  Death & Dismemberment 48.1% 9.1%
Denta l  Coverage 63.9% 13.0%
Li fe  Insurance 68.3% 12.5%
Long‐Term Disabi l i ty 56.7% 11.3%
Medical  Insurance 82.7% 13.9%
Prescription Drug Coverage 72.1% 12.6%
Short‐Term Disabi l i ty 47.1% 9.4%
Vis ion Coverage 42.6% 9.8%





Chi ldcare  Ass is tance 2.5% 1.1%
Company Vehicle/Mi leage 52.5% 10.8%
Employee  Ass is tance  Program 21.8% 9.0%
Flex Spending Account 49.8% 11.6%
Profi t Sharing/Stock Options 24.1% 7.6%
Relocation/Moving Expense 6.2% 1.2%
Reti rement Package 37.5% 9.0%
Shi ft Differentia l  Pay 3.3% 1.5%
Tuition Ass istance 25.9% 6.0%
Uniform Al lowance 20.0% 4.3%


























































Bereavement/Funeral  Leave 64.2% 22.1%
Materni ty/Paterni ty Leave 28.5% 9.6%
Paid Hol idays  ‐ 6.8 Days  Annual ly 73.4% 23.2%
Paid Sick Leave  ‐ 6.5 Days  Annual ly 46.4% 15.5%
Paid Vacation ‐ 8.0 Days  Annual ly 57.4% 19.6%
Paid‐Time‐Off (PTO) ‐ 11.5 Days  Annual ly 62.8% 22.3%
Personal  Days/Floating Hol idays 33.5% 9.9%
Tra ining Leave 19.5% 5.4%




Accidenta l  Death & Dismemberment 38.0% 9.3%
Denta l  Coverage 64.9% 19.1%
Li fe  Insurance 48.2% 12.6%
Long‐Term Disabi l i ty 34.6% 7.9%
Medical  Insurance 68.5% 14.3%
Prescription Drug Coverage 54.9% 12.3%
Short‐Term Disabi l i ty 33.4% 9.2%
Vis ion Coverage 37.0% 10.6%





Chi ldcare  Ass is tance 5.8% 1.3%
Company Vehicle/Mi leage 36.5% 11.6%
Employee  Ass is tance  Program 19.5% 9.1%
Flex Spending Account 35.8% 12.2%
Profi t Sharing/Stock Options 21.2% 7.0%
Relocation/Moving Expense 4.6% 0.8%
Reti rement Package 38.0% 13.8%
Shi ft Differentia l  Pay 20.1% 9.4%
Tuition Ass istance 29.2% 11.3%
Uniform Al lowance 35.4% 10.9%



























































Bereavement/Funeral  Leave 78.2% 6.7%
Materni ty/Paterni ty Leave 47.7% 3.1%
Paid Hol idays  ‐ 7.4 Days  Annual ly 87.6% 8.8%
Paid Sick Leave  ‐ 7.4 Days  Annual ly 63.7% 5.2%
Paid Vacation ‐ 8.0 Days  Annual ly 71.5% 5.7%
Paid‐Time‐Off (PTO) ‐ 9.3 Days  Annual ly 48.7% 3.6%
Personal  Days/Floating Hol idays 44.6% 2.6%
Tra ining Leave 20.7% 2.6%




Accidenta l  Death & Dismemberment 58.5% 3.6%
Denta l  Coverage 69.9% 4.7%
Li fe  Insurance 66.3% 3.6%
Long‐Term Disabi l i ty 58.0% 4.1%
Medical  Insurance 89.1% 4.7%
Prescription Drug Coverage 78.8% 4.1%
Short‐Term Disabi l i ty 44.0% 2.6%
Vis ion Coverage 48.2% 3.1%





Chi ldcare  Ass is tance 2.1% 0.0%
Company Vehicle/Mi leage 50.3% 4.7%
Employee  Ass is tance  Program 19.2% 3.1%
Flex Spending Account 39.9% 2.6%
Profi t Sharing/Stock Options 18.1% 1.0%
Relocation/Moving Expense 9.3% 0.5%
Reti rement Package 30.1% 2.6%
Shi ft Differentia l  Pay 4.1% 0.0%
Tuition Ass istance 19.2% 2.1%
Uniform Al lowance 31.6% 1.6%




























































Bereavement/Funeral  Leave 77.3% 13.6%
Materni ty/Paterni ty Leave 22.7% 0.0%
Paid Hol idays  ‐ 6.7 Days  Annual ly 86.4% 13.6%
Paid Sick Leave  ‐ 6.0 Days  Annual ly 27.3% 4.5%
Paid Vacation ‐ 8.8 Days  Annual ly 59.1% 4.5%
Paid‐Time‐Off (PTO) ‐ 10.6 Days  Annual ly 54.5% 13.6%
Personal  Days/Floating Hol idays 40.9% 9.1%
Tra ining Leave 9.1% 0.0%




Accidenta l  Death & Dismemberment 63.6% 4.5%
Denta l  Coverage 90.9% 13.6%
Li fe  Insurance 81.8% 13.6%
Long‐Term Disabi l i ty 68.2% 9.1%
Medical  Insurance 95.5% 13.6%
Prescription Drug Coverage 90.9% 9.1%
Short‐Term Disabi l i ty 59.1% 9.1%
Vis ion Coverage 54.5% 13.6%





Chi ldcare  Ass is tance 0.0% 0.0%
Company Vehicle/Mi leage 50.0% 9.1%
Employee  Ass is tance  Program 40.9% 9.1%
Flex Spending Account 68.2% 13.6%
Profi t Sharing/Stock Options 27.3% 9.1%
Relocation/Moving Expense 18.2% 4.5%
Reti rement Package 9.1% 0.0%
Shi ft Differentia l  Pay 9.1% 0.0%
Tuition Ass istance 22.7% 9.1%
Uniform Al lowance 18.2% 0.0%




























































Bereavement/Funeral  Leave 67.2% 4.7%
Materni ty/Paterni ty Leave 23.6% 1.9%
Paid Hol idays  ‐ 7.5 Days  Annual ly 84.4% 6.8%
Paid Sick Leave  ‐ 4.2 Days  Annual ly 27.2% 1.8%
Paid Vacation ‐ 6.7 Days  Annual ly 72.4% 5.0%
Paid‐Time‐Off (PTO) ‐ 7.4 Days  Annual ly 40.3% 3.4%
Personal  Days/Floating Hol idays 33.5% 1.9%
Tra ining Leave 7.4% 0.7%




Accidenta l  Death & Dismemberment 51.8% 2.4%
Denta l  Coverage 59.8% 3.3%
Li fe  Insurance 63.7% 3.0%
Long‐Term Disabi l i ty 43.5% 2.3%
Medical  Insurance 83.0% 3.6%
Prescription Drug Coverage 73.4% 2.6%
Short‐Term Disabi l i ty 50.4% 2.4%
Vis ion Coverage 40.5% 1.9%





Chi ldcare  Ass is tance 1.0% 0.2%
Company Vehicle/Mi leage 35.0% 1.9%
Employee  Ass is tance  Program 22.7% 2.4%
Flex Spending Account 36.5% 1.8%
Profi t Sharing/Stock Options 22.1% 2.2%
Relocation/Moving Expense 11.1% 0.1%
Reti rement Package 27.9% 2.3%
Shi ft Differentia l  Pay 29.4% 1.6%
Tuition Ass istance 22.8% 1.0%
Uniform Al lowance 29.5% 1.6%

























































Bereavement/Funeral  Leave 47.6% 5.0%
Materni ty/Paterni ty Leave 20.2% 2.1%
Paid Hol idays  ‐ 6.8 Days  Annual ly 68.9% 7.2%
Paid Sick Leave  ‐ 6.6 Days  Annual ly 36.5% 3.3%
Paid Vacation ‐ 7.7 Days  Annual ly 74.0% 7.0%
Paid‐Time‐Off (PTO) ‐ 8.4 Days  Annual ly 32.8% 4.5%
Personal  Days/Floating Hol idays 26.2% 3.5%
Tra ining Leave 17.5% 1.4%




Accidenta l  Death & Dismemberment 30.1% 2.9%
Denta l  Coverage 43.9% 4.1%
Li fe  Insurance 38.4% 3.3%
Long‐Term Disabi l i ty 26.4% 2.5%
Medical  Insurance 76.5% 5.4%
Prescription Drug Coverage 54.0% 3.7%
Short‐Term Disabi l i ty 29.9% 2.9%
Vis ion Coverage 23.1% 2.5%





Chi ldcare  Ass is tance 1.7% 0.4%
Company Vehicle/Mi leage 24.9% 2.3%
Employee  Ass is tance  Program 6.6% 1.4%
Flex Spending Account 17.9% 2.7%
Profi t Sharing/Stock Options 10.5% 0.8%
Relocation/Moving Expense 3.5% 0.0%
Reti rement Package 32.6% 4.5%
Shi ft Differentia l  Pay 3.9% 0.4%
Tuition Ass istance 11.1% 1.0%
Uniform Al lowance 31.5% 1.4%

























































Bereavement/Funeral  Leave 64.6% 9.8%
Materni ty/Paterni ty Leave 34.7% 3.5%
Paid Hol idays  ‐ 7.2 Days  Annual ly 83.6% 12.7%
Paid Sick Leave  ‐ 6.0 Days  Annual ly 51.2% 8.3%
Paid Vacation ‐ 8.5 Days  Annual ly 66.8% 10.8%
Paid‐Time‐Off (PTO) ‐ 9.7 Days  Annual ly 59.3% 9.6%
Personal  Days/Floating Hol idays 36.3% 5.8%
Tra ining Leave 22.0% 4.0%




Accidenta l  Death & Dismemberment 36.0% 3.7%
Denta l  Coverage 47.5% 5.6%
Li fe  Insurance 45.2% 5.8%
Long‐Term Disabi l i ty 39.6% 4.3%
Medical  Insurance 73.7% 7.8%
Prescription Drug Coverage 57.3% 5.9%
Short‐Term Disabi l i ty 32.4% 3.3%
Vis ion Coverage 29.6% 4.9%





Chi ldcare  Ass is tance 1.7% 0.4%
Company Vehicle/Mi leage 44.7% 6.0%
Employee  Ass is tance  Program 11.8% 3.2%
Flex Spending Account 35.5% 6.0%
Profi t Sharing/Stock Options 26.0% 3.7%
Relocation/Moving Expense 9.6% 0.6%
Reti rement Package 34.7% 6.6%
Shi ft Differentia l  Pay 2.6% 0.3%
Tuition Ass istance 21.4% 2.9%
Uniform Al lowance 14.8% 2.6%




























































Bereavement/Funeral  Leave 65.7% 9.2%
Materni ty/Paterni ty Leave 27.7% 3.2%
Paid Hol idays  ‐ 9.1 Days  Annual ly 73.5% 12.2%
Paid Sick Leave  ‐ 11.1 Days  Annual ly 68.9% 9.2%
Paid Vacation ‐ 7.0 Days  Annual ly 71.8% 11.9%
Paid‐Time‐Off (PTO) ‐ 6.9 Days  Annual ly 22.6% 3.4%
Personal  Days/Floating Hol idays 50.9% 6.3%
Tra ining Leave 28.5% 3.6%




Accidenta l  Death & Dismemberment 33.8% 1.9%
Denta l  Coverage 39.7% 4.1%
Li fe  Insurance 50.1% 2.7%
Long‐Term Disabi l i ty 22.9% 1.0%
Medical  Insurance 68.9% 6.3%
Prescription Drug Coverage 57.0% 3.8%
Short‐Term Disabi l i ty 22.6% 0.7%
Vis ion Coverage 22.4% 1.9%





Chi ldcare  Ass is tance 0.5% 0.0%
Company Vehicle/Mi leage 47.7% 5.6%
Employee  Ass is tance  Program 14.4% 2.4%
Flex Spending Account 24.1% 3.2%
Profi t Sharing/Stock Options 0.7% 0.0%
Relocation/Moving Expense 1.7% 0.0%
Reti rement Package 31.9% 6.8%
Shi ft Differentia l  Pay 7.8% 0.2%
Tuition Ass istance 10.2% 1.7%
Uniform Al lowance 39.7% 1.2%





























































Bereavement/Funeral  Leave 42.0% 3.8%
Materni ty/Paterni ty Leave 16.0% 1.7%
Paid Hol idays  ‐ 6.3 Days  Annual ly 66.2% 3.8%
Paid Sick Leave  ‐ 4.8 Days  Annual ly 27.0% 2.0%
Paid Vacation ‐ 6.4 Days  Annual ly 75.8% 3.8%
Paid‐Time‐Off (PTO) ‐ 8.0 Days  Annual ly 28.0% 1.7%
Personal  Days/Floating Hol idays 19.5% 1.4%
Tra ining Leave 11.3% 1.4%




Accidenta l  Death & Dismemberment 33.1% 2.0%
Denta l  Coverage 45.7% 2.4%
Li fe  Insurance 44.4% 3.1%
Long‐Term Disabi l i ty 22.9% 1.7%
Medical  Insurance 81.6% 3.8%
Prescription Drug Coverage 65.2% 3.8%
Short‐Term Disabi l i ty 32.4% 3.4%
Vis ion Coverage 31.4% 1.4%





Chi ldcare  Ass is tance 2.7% 1.0%
Company Vehicle/Mi leage 24.6% 1.0%
Employee  Ass is tance  Program 9.6% 1.4%
Flex Spending Account 21.8% 2.0%
Profi t Sharing/Stock Options 12.3% 1.4%
Relocation/Moving Expense 3.1% 0.0%
Reti rement Package 22.9% 2.4%
Shi ft Differentia l  Pay 7.8% 0.3%
Tuition Ass istance 8.9% 1.0%
Uniform Al lowance 26.3% 1.0%
























































Bereavement/Funeral  Leave 55.7% 5.2%
Materni ty/Paterni ty Leave 23.7% 2.1%
Paid Hol idays  ‐ 8.7 Days  Annual ly 64.9% 7.2%
Paid Sick Leave  ‐ 9.2 Days  Annual ly 61.9% 8.2%
Paid Vacation ‐ 7.0 Days  Annual ly 61.9% 9.3%
Paid‐Time‐Off (PTO) ‐ 11.1 Days  Annual ly 20.6% 2.1%
Personal  Days/Floating Hol idays 42.3% 7.2%
Tra ining Leave 17.5% 2.1%




Accidenta l  Death & Dismemberment 50.5% 4.1%
Denta l  Coverage 44.3% 4.1%
Li fe  Insurance 61.9% 5.2%
Long‐Term Disabi l i ty 44.3% 5.2%
Medical  Insurance 69.1% 8.2%
Prescription Drug Coverage 64.0% 5.2%
Short‐Term Disabi l i ty 27.8% 2.1%
Vis ion Coverage 28.9% 3.1%





Chi ldcare  Ass is tance 3.1% 1.0%
Company Vehicle/Mi leage 43.3% 4.1%
Employee  Ass is tance  Program 23.7% 5.2%
Flex Spending Account 41.2% 5.2%
Profi t Sharing/Stock Options 2.1% 0.0%
Relocation/Moving Expense 6.2% 0.0%
Reti rement Package 39.2% 6.2%
Shi ft Differentia l  Pay 4.1% 0.0%
Tuition Ass istance 24.7% 3.1%
Uniform Al lowance 54.6% 7.2%


























































Bereavement/Funeral  Leave 55.2% 3.4%
Materni ty/Paterni ty Leave 21.2% 1.2%
Paid Hol idays  ‐ 6.3 Days  Annual ly 75.7% 4.8%
Paid Sick Leave  ‐ 4.7 Days  Annual ly 41.3% 2.4%
Paid Vacation ‐ 7.1 Days  Annual ly 75.2% 5.0%
Paid‐Time‐Off (PTO) ‐ 7.5 Days  Annual ly 36.7% 3.0%
Personal  Days/Floating Hol idays 27.6% 1.7%
Tra ining Leave 16.1% 0.5%




Accidenta l  Death & Dismemberment 37.1% 1.5%
Denta l  Coverage 44.9% 2.3%
Li fe  Insurance 45.0% 2.4%
Long‐Term Disabi l i ty 29.7% 1.7%
Medical  Insurance 79.3% 3.4%
Prescription Drug Coverage 59.5% 2.6%
Short‐Term Disabi l i ty 32.0% 1.9%
Vis ion Coverage 24.6% 1.7%





Chi ldcare  Ass is tance 1.3% 0.2%
Company Vehicle/Mi leage 32.0% 1.7%
Employee  Ass is tance  Program 9.3% 0.7%
Flex Spending Account 24.1% 1.7%
Profi t Sharing/Stock Options 17.1% 0.9%
Relocation/Moving Expense 4.0% 0.1%
Reti rement Package 29.3% 2.3%
Shi ft Differentia l  Pay 3.2% 0.3%
Tuition Ass istance 8.4% 0.7%
Uniform Al lowance 34.7% 1.9%
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